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Major Findings

We started by identifying what we already do, which has included regular conversations with advisees and
work with the Office of Career and Life Planning in our intro course (HIS99) and senior seminar (HIS198). We
decided that what we really need to do is systematize the good we are already doing and add a couple of
new elements.

We decided to host a departmental retreat in the Spring Semester, along the lines of what the Sociology
department has done, with a view to helping our students think better about vocation together.

From the student surveys, we learned that students wanted more help thinking about vocation. Seven out
of seventeen respondents expressed a desire for more information on careers that history majors tend to
pursue. Interestingly, even those interested in teaching felt a need for more direction. Many students
wanted to see us continue to provide concrete activities, such as the retreat, and assignments to help them
think about vocation.

Recommendations

w

We will continue to run department retreats. These need not always focus on vocation—we think they are
worthwhile simply to build community among our majors—but they do provide a regular opportunity to
discuss these questions with students.

We will work with the office of Career Development and Calling each year to identify particular instruments
(e.g. StrengthsFinder, Meyers Briggs, Strong Interest Inventory, Values assessment) to use in both HIS99
and HIS198.

We aim to have an alumni panel at least once during each student’s time at Westmont.

We will ask people in Career Development and Calling to help train us to work more effectively with our
advisees on these issues.

Specifically, in our senior seminar, HIS198, Chandra Mallampalli will host an alumni panel on October 24
and also have Celia Howen come to the class to provide tools that will allow students to assess their
strengths and how these might relate to particular careers.

Collaboration and Communication




. Follow-ups






